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WATER AUTHORITY OF GREAT NECK NORTH 
WHISTLEBLOWING POLICY 
As Re-Adopted February 3, 2025

This policy is being enacted pursuant to the Public Authorities Accountability Act of 2005. 

In addition to the public, it covers Authority officers who may want to report information concerning acts of 
wrongdoing, misconduct, malfeasance or other inappropriate behavior by an officer or employee of the 
Authority. 

Procedure for the Public 

Members of the public who suspect an Authority employee or members of the public or contractors, in their 
business dealings with the Authority, of fraud or corruption, should contact the Superintendent at 516-487-
7975 ext 12. 

If your suspicion is about the Superintendent, you should contact the Authority’s Treasurer at 516-487-7975 
ext 11. 

If your suspicion is about the Superintendent and the Treasurer then you should contact either the Chairperson 
or General Counsel. They can be reached by leaving a message with the operator at the Authority office at 
516-487-7975.

All allegations are treated as confidential and will be thoroughly investigated and reported appropriately. 

Procedure for Employees 
Aims and Scope of this Policy 

This policy aims to: 

• encourage you to feel confident in raising serious concerns and to question and act upon concerns
about practice and procedures
• provide avenues for you to raise those concerns and receive feedback on any action taken
• ensure that you receive a response to your concerns and that you are aware of how to pursue them if
you are not satisfied
• reassure you that you will be protected from possible reprisals or victimization if you have a
reasonable belief that you have made any disclosure in good faith.

There are existing procedures in place to enable you to lodge a grievance relating to your own employment.  The 
Whistleblowing policy is intended to cover major concerns that fall outside the scope of other procedures.  
These include: 

• conduct which is an offense or a breach of law
• disclosures related to miscarriages of justice
• health and safety risks, including risks to the public as well as other employees
• damages to the environment
• the unauthorized use of public funds
• possible fraud and corruption
• sexual or physical abuse of customers, or
• other unethical conduct.
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Thus, any serious concerns that you have about any aspect of service provision or the conduct of officers or 
employees of the Authority or others acting on behalf of the Authority can be reported under this Policy. This 
may be about something that: 

• makes you feel uncomfortable in terms of known standards, your experience or the standards you
believe the Authority subscribe to; or

• is against the Authority's Standing Orders and policies; or
• falls below established standards of practice; or
• amounts to improper conduct.

Harassment or Victimization 

The Authority is committed to good practice and high standards and wants to be supportive of employees as 
set out in its policies and procedures. 

The Authority recognizes that the decision to report a concern can be a difficult one to make. If you believe 
that what you are saying is true, you should have nothing to fear because you will be doing your duty to your 
employer and those for whom you are providing a service. 

The Authority will not tolerate any harassment or victimization (including informal pressures) and will take 
appropriate action to protect you when you raise a concern in good faith. 

Any investigation into allegations of potential malfeasance will not influence or be influenced by any 
disciplinary or competency procedures that already affect you. 

Confidentiality 

All concerns will be treated in confidence and every effort will be made not to reveal your identity if you so 
wish. At the appropriate time, however, you may need to come forward as a witness. 

Anonymous Allegations 

This policy encourages you to put your name to your allegation whenever possible. 
Concerns expressed anonymously are much less powerful but will be considered at the discretion of the 
Authority. 
In exercising this discretion the factors to be taken into account would include: 

• the seriousness of the issues raised;
• the credibility of the concern; and
• the likelihood of confirming the allegation from attributable sources.

Allegations made in good faith 

If you make an allegation in good faith, which is or is not confirmed by the investigation, no action will be 
taken against you. 

Malicious Allegations 

If you make an allegation maliciously or for personal gain, disciplinary action may be taken against you. 
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How to Raise a Concern 

As a first step, you should normally raise concerns with your immediate supervisor, or go to a supervisor in 
whom you have confidence. With whom you raise the concern will obviously depend on the seriousness and 
sensitivity of the issues involved and who is suspected of the malfeasance. 

Concerns may be raised verbally or in writing. Staff who wish to make a written report are invited to use the 
following format: 

• the background and history of the concern (giving relevant dates);
• the reason why you are particularly concerned about the situation, if any.

The earlier you express the concern, the easier it is to take action. 
Although you are not expected to prove beyond doubt the truth of an allegation, you will need to demonstrate to 
the person contacted that there are reasonable grounds for your concern. 

Advice and guidance on how matters of concern may be pursued can be obtained from: 

• Superintendent 516-487-7975 ext 12
• Assistant Superintendent 516-487-7975 ext 30
• Treasurer 516 487-7975 ext 11

You may wish to consider discussing your concern with a colleague first and you may find it easier to raise the 
matter if there are two (or more) of you who have had the same experience or concerns. 
You may invite another employee of the Authority or another appropriate person to be present during any 
meetings or interviews in connection with the concerns you have raised. 

The Responsible Officer 

The Superintendent has overall responsibility for the maintenance and operation of this policy. The 
Superintendent maintains a record of concerns raised and the outcomes (but in a form which does not 
endanger your confidentiality) and will report as necessary to the Board of Directors of the Authority. 

In the event that the Superintendent is the subject of the concern, the Chairperson, or his or her designee, 
shall fulfill the responsibilities of the Superintendent pursuant to this Policy. 

How the Authority will respond 

The Authority will respond to your concerns. Do not forget that testing out your concerns is not the same as 
either accepting or rejecting them. Where appropriate, the matters raised may: 

• be investigated by management, internal audit, or through the disciplinary process
• be referred to the police
• be referred to an external auditor
• form the subject of an independent inquiry.

In order to protect individuals and those accused of possible malfeasance or other wrong doing, initial inquiries 
will be made to decide whether an investigation is appropriate and, if so, what form it should take. The 
overriding principle that the Authority will have in mind is the public interest. Concerns or allegations which 
fall within the scope of specific procedures (for example, discrimination issues) will normally be referred for 



4 

Some concerns may be resolved by agreed upon action without the need for investigation. If urgent action is 
required, it will be taken before any investigation is conducted. 

A supervisor must notify the Superintendent as soon as he or she is aware of a concern. The Superintendent will 
immediately notify the Chairperson of the Authority and within ten working days of a concern being raised with 
him/her, the Superintendent will write to you: 
• acknowledging that the concern has been received
• indicating how we propose to deal with the matter
• giving an estimate of how long it will take to provide a final response
• telling you whether any initial enquiries have been made and
• supplying you with information on relevant staff support mechanisms, if any.

The amount of contact between the officers considering the issues and you will depend on the nature of the 
matters raised, the potential difficulties involved, and the clarity of the information provided. If necessary, the 
Authority will seek further information from you. 

When any meeting or interview is arranged (off-site if you so wish) in connection with the concerns you have 
raised, you can be accompanied by another employee of the Authority or another appropriate person. 

The Authority will take steps to minimize any difficulties which you may experience as a result of raising a 
concern. For instance, if you are required to give evidence in criminal or disciplinary proceedings, the Authority 
will arrange for you to receive advice about the procedure. 

The Authority accepts that you need to be assured that the matter has been properly addressed. Thus, subject 
to legal constraints, we will inform you of the outcomes of any investigation. 

How the matter can be taken further 

This policy is intended to provide you with an avenue within the Authority to raise concerns. The Authority 
hopes you will be satisfied with any action taken. If you are not, and if you feel it is right to take the matter 
outside the Authority, the following are possible contact points: 
• relevant professional bodies or regulatory organizations
• a relevant voluntary organization
• the Authority’s auditor
• the police.

If you do take the matter outside the Authority, you should ensure that you do not disclose confidential 
information. 

Review 
This policy is to be reviewed as appropriate. However, in any event, it will be reviewed no less frequently than 
may be required by law, taking into account any change of legislation or Authority policy, to ensure it remains 
relevant and effective. 

consideration under those procedures. 
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Person has a concern and needs to 
know how it should be raised. 

Discuss with either: 

Any supervisor in whom he/she has 
confidence 

A colleague 

The Superintendent 

After discussion, there may be no need to 
take further action. 

If there is a need to investigate further then it 
would be preferable if the concern could be 
put in writing and given to the Superintendent

NOTE — Anonymous allegations/concerns will be considered but they are less powerful and will only be investigated 
if sufficient evidence is provided. 

Superintendent Notes concerns and notifies Chairperson 

Chairperson Agrees upon action with Superintendent and, if sensible, the 
Supervisor concerned. 

Letter to Person raising the concern Acknowledges receipt of the contact and indicates how the case is to 
be dealt with and the estimated timeframe. 

Completion of inquiry Superintendent notifies the person raising the concern of the outcome. 

ACTION TAKEN
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	The Water Authority of Great Neck North (the “Authority”) has issued tax-exempt obligations to finance and refinance its various capital projects.  The Authority has formal and informal procedures for maintaining compliance with requirements and limit...
	In the event these Policies and Procedures conflict, in whole or in part, with the Arbitrage and Use of Proceeds Certificate (the “Tax Certificate”) executed by the Authority in connection with each issue of its tax-exempt obligations, the Tax Certifi...
	It is the policy of the Authority to comply in all respects with Federal Tax Rules applicable to each issue of its tax-exempt obligations for the term of such issues and the applicable statute of limitations.  Except as otherwise described herein, the...
	Each officer who holds the office of the Treasurer will acknowledge the assigned duties of such office under these Policies and Procedures by signing and dating the Signature Page.  The person then holding the office of the Treasurer will not be relie...
	A. Monitoring.  It is the policy of the Authority to have an effective system in place for regularly monitoring all of the facilities financed or refinanced with proceeds of its tax-exempt obligations (the “Bond-Financed Facilities”) for direct or ind...
	B. Private Activity Test.  The Authority will not knowingly take or permit to be taken any action which would cause any of its outstanding tax-exempt obligations to become “private activity bonds”.  Generally, an issue of tax-exempt obligations will b...
	C. Private Loan Test.  Generally, tax-exempt obligations will also be considered “private activity bonds” if more than 5% of the proceeds of such issue are used, directly or indirectly, to make or finance loans to Non-Exempt Persons (as defined below)...
	D. Private Use.  Private Use generally results from any contract or other arrangement including, without limitation, ownership, leases, management or operation(s) contracts, research agreements, service contracts, incentive payment contracts, guarante...
	Furthermore, Private Use does not result from contracts for services that are solely incidental to the primary governmental function or functions of a Bond-Financed Facility (e.g., contracts for janitorial, office equipment repair, hospital billing, o...

	E. Management and Operation(s) Contracts.  The use of a Bond-Financed Facility pursuant to a management or operation(s) contract shall not constitute Private Use if such contract meets the requirements of Revenue Procedure 2017-13, as summarized in EX...
	F. Sale of Bond-Financed Property.  It is the Authority’s policy to own all of its Bond-Financed Facilities for the entire term of the tax-exempt obligations, the proceeds of which financed or refinanced such Bond-financed Facilities.  Prior to an act...
	Section 4
	Remedial Actions
	A. General Rule.  The Authority hereby acknowledges that the remedial action rules contained in Regulations Section 1.141-12 provide the Authority with the ability, in certain circumstances, to voluntarily remediate or “self-correct” any violations of...
	1. Remedial Action through Redemption or Defeasance.  This remedial action requires the Authority to redeem or defease (if redemption is not possible) within 90 days of any violation of the Private Activity Test or Private Loan Test, the nonqualified ...
	2. Remedial Action through Alternative Qualified Use of Disposition Proceeds.  This remedial action is available if (a) the violation of the Private Activity Test or the Private Loan Test is the consequence of a disposition of a Bond-Financed Facility...
	3. Remedial Action through Alternative Qualified Use of Bond-Financed Facility.  This remedial action is available if (a) the Bond-Financed Facility, the use of which causes the violation of the Private Activity Test, is used in an alternate manner pe...
	4. Definitions.

	B. Monitoring of Arbitrage Rebate and Yield Restriction Liability.  It is the policy of the Authority to comply in all respects with the arbitrage rebate and yield restriction requirements of Federal Tax Rules and the applicable Tax Certificate.  The ...
	C. Maintenance of Database.  The Authority will maintain a database showing for each issue of its tax-exempt obligations the accumulated amount of rebate liability and yield restriction liability, any payments to the IRS, calculation and due dates and...
	D. Payment of Arbitrage Rebate and Yield Reduction Liability. In the event the Authority or the Arbitrage Consultant determines that the Authority owes arbitrage rebate or yield reduction liability to the IRS, the Authority will cause the Arbitrage Co...
	E. Material and Extraordinary Event.  If an event occurs that may or will have a material and extraordinary effect on the amount of arbitrage rebate and yield restriction liability of the Authority payable to the IRS or cause the loss of the tax-exemp...
	F. Fair Market Price Rule.  The Authority will comply with the “fair market price rule” in purchasing investments with gross proceeds of each tax-exempt obligation.  For purposes of the foregoing, the Authority understands that competitive bids must b...
	G. Interest Rate Hedges.  The Authority will engage a third party financial advisor for all interest rate hedges entered into by the Authority, irrespective of whether any such hedge is acquired through a direct negotiation with the provider or procur...
	H. General. Except as otherwise described in the Tax Certificate entered into by the Authority in connection with the issuance of each issue of its tax-exempt obligations or stated below, it is the policy of the Authority to apply acceptable accountin...
	I. Accounting of Expenditures.  With respect to each Bond-Financed Facility of the Authority, the Treasurer will compile, maintain and update a ledger which will include the below-mentioned information for each issue of its outstanding tax-exempt obli...
	1. The amount of proceeds of each issue of the tax-exempt obligations financing or refinancing a Bond-Financed Facility expended on such facility;
	2. The amount of unspent proceeds of each issue of the tax-exempt obligations financing or refinancing a Bond-Financed Facility; and
	3. The date on which the Authority expects such unspent proceeds to be fully expended.

	J. General. The Authority is aware of its ongoing recordkeeping responsibilities associated with all of its tax-exempt obligations to substantiate compliance with the Federal Tax Rules, which responsibilities may defer from those prescribed by state o...
	K. Means of Maintaining Records.  The Authority may maintain all records required to be held as described in this Section in paper and/or electronic (e.g., CD, disks, tapes) form. It is the policy of the Authority to maintain as much of its records el...
	L. Transcript and Use of Debt Proceeds.  The Authority shall maintain, or cause to be maintained, all records relating to the tax-exempt status of its tax-exempt obligations, any other the qualification of such-tax-exempt obligations under the Code (e...
	1. basic records and documents, including the transcript, which shall include, among other records, the Tax Certificate, IRS Form 8038-G, escrow deposit agreements and verification reports, if applicable, and authorizing resolution(s), ordinance(s) or...
	2. documentation evidencing the expenditure of proceeds of tax-exempt obligations of the Authority, including, construction contracts, requisitions, checks, invoices, etc.
	3. documentation evidencing the use of the Bond-Financed Facilities, including copies of all contracts, agreements, and arrangements described in Section 3 above,
	4. documentation evidencing the costs reimbursed with to the Bond-Financed Facilities,
	5. documentation evidencing all sources of payment or security,
	6. documentation pertaining to any investment of proceeds of tax-exempt obligations of the Authority (including the purchase and sale of securities, SLGS subscriptions, yield calculations for each class of investments, actual investment income receive...
	7. in connection with tax-exempt obligations financing cash-flow deficits of the Authority, information regarding the Authority’s revenue, expenditures and available balances sufficient to support the Authority’s prospective and actual maximum cumulat...
	For items 2 through 5, inclusive, the Authority may elect to retain summaries of such documentation.

	M. Investment Records.  The Authority shall maintain detailed records with respect to every investment acquired with proceeds of its tax-exempt obligations, including the: (1) purchase date, (2) purchase price, (3) information establishing fair market...
	N. Arbitrage Rebate and Yield Reduction Payment Records. The Treasurer’s department shall maintain all records of arbitrage rebate and yield reduction liability calculations performed by the Arbitrage Consultant (irrespective of whether the Authority ...
	O. Overpayment of Arbitrage Rebate Records. In the event the Authority has overpaid to the United States an arbitrage rebate or yield reduction payment liability, the Authority shall maintain all records of such arbitrage rebate or yield reduction pay...
	P. Other Records. In addition to the records described above, the Authority will maintain the following records, to the extent applicable to a particular tax-exempt obligations, until the date three years after the last outstanding obligation of the i...
	Q. Applicability of Recordkeeping Requirement in the Event of a Refunding. In the event the Authority issues tax-exempt obligations to refund its prior tax-exempt obligations, the Authority shall maintain all of the records described in this Section w...
	R. The Authority will promptly notify Bond Counsel upon receiving notification of an audit, an information document request or other similar document from the IRS with respect to any of its tax-exempt obligations and will work with Bond Counsel to dev...
	S. The Authority is aware that it may, pursuant to IRS Notice 2008-31 and Internal Revenue Manual 7.2.3.1, submit a request for a voluntary closing agreement with the IRS to correct failures on the part of the Authority to comply with the Federal Tax ...
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	1. NAME: The name of the Plan shall be the “Water Authority of Great Neck North Health Insurance Plan.”
	2. DEFINITIONS: The following terms shall have the following meanings for the purpose of implementing the Plan.
	a “Authority” - the Water Authority of Great Neck North.
	b “Category 1” - employees, other than those who are in Management Positions, Top Executive Positions, or Unpaid Board Members.
	c “Category 2” - employees who are in Management Positions.
	d “Category 3” - employees who are in Top Executive Positions.
	e “Category 4” - employees who are Unpaid Board Members.
	f “Department” - the Department of Civil Service.
	g “Management Positions” - the Assistant Superintendent, the Civil Engineer, the Treasurer, the Secretary, and the Supervisor of Water Plant Operations, only, of the Authority.
	h “Manual” - the Manual of Procedures for Participating Subdivisions of the Division of Employee Benefits of the Department, as such Manual presently exists and as it may be amended by the Department from time to time.
	i “Plan” - the Water Authority of Great Neck North Health Insurance Plan.
	j “Top Executive Positions” - the Superintendent, the Chairperson, and the Vice Chairperson, only, of the Authority.
	k “Unpaid Board Members” - unpaid members of the Board of Directors of the Authority.
	l “Supplementary Medical Insurance”- the supplementary medical insurance benefits for which an active or retired employee or a dependent covered by the Plan is eligible under the federal old-age, survivors and disability insurance program.

	3. EMPLOYEE ELIGIBILITY:
	a For employees in Categories 1, 2, and 3, eligibility shall be available as of the first day of the month of the first full calendar month of employment to the following persons:
	i An employee of the Authority who is expected to work at least three continuous months and who works a regularly scheduled work week of twenty hours or more.  Such regularly scheduled work week must include a minimum of four hours per day, five days ...
	ii An officer of the Authority who is expected to serve at least three continuous months and who is paid an annual salary of $2,000.00 or more per year.

	b For employees in Category 4, eligibility shall be available as of the first day of the month of the first full calendar month of employment after such person has had six months of service in such position.

	4. DEPENDENT ELIGIBILITY: Dependent eligibility shall both include and be limited to those dependents who are eligible pursuant to the Manual.  The Manual presently includes as “dependents” each of the following:
	a spouses;
	b unmarried children under nineteen years of age;
	c unmarried children nineteen years of age or older who are incapable of self-support by reason of mental and physical disability; and
	d unmarried children nineteen years of age or older, but under twenty-five years of age, who receive more than half of their support from the employee and who are full time students at accredited, secondary or preparatory schools or colleges.

	5. COVERAGE: The coverage provided shall be “Core Plus Medical and Psychiatric Enhancement.”
	6. RETIREMENT:
	a Qualifications:
	i Category 1: A person in Category 1 shall be eligible for health insurance pursuant to the Plan upon his or her retirement if, at the time of his or her retirement, such person qualifies pursuant to the Manual:
	(1) had at least fifteen years of service with the Authority;
	(2) who otherwise qualifies for retirement benefits pursuant to the New York State and Local Employees’ Retirement System; and
	(3) is enrolled in the Plan when he or she retires from the Authority.

	ii Category 2:  A person in Category 2 shall be eligible for health insurance pursuant to the Plan upon his or her retirement if, at the time of his or her retirement, such person qualifies pursuant to the Manual:
	(1) had at least ten years of service with the Authority;
	(2) who otherwise qualifies for retirement benefits pursuant to the New York State and Local Employees’ Retirement System; and
	(3) is enrolled in the Plan when he or she retires from the Authority.

	iii Category 3: A person in Category 3 shall be eligible for health insurance pursuant to the Plan upon his or her retirement if, at the time of his or her retirement, such person qualifies pursuant to the Manual:
	(1) had at least five years of service with the Authority;
	(2) who otherwise qualifies for retirement benefits pursuant to the New York State and Local Employees’ Retirement System; and
	(3) is enrolled in the Plan when he or she retires from the Authority.

	iv Category 4: A person in Category 4 shall be eligible for health insurance pursuant to the Plan upon his or her retirement if, at the time of his or her retirement, such person qualifies pursuant to the Manual:
	(1) had at least twenty years of service with the Authority;
	(2) who otherwise qualifies for retirement benefits pursuant to the New York State and local Employees’ Retirement System; and
	(3) is enrolled in the Plan when he or she retires from the Authority.


	b Service:  As to Category 3 and 4 employees, notwithstanding anything to the contrary herein, in determining whether an employee meets the years of “service with the Authority” requirements set forth herein, the Authority shall include as years of “s...
	c Limitations: As to Category 1 employees, the health insurance provided pursuant to the Plan upon retirement shall provide no greater coverage than the coverage provided to the participant when the participant was covered before his or her retirement.

	7. COST:
	a Category 1:
	i For all eligible employees in Category 1 who desire and who retire on or before January 1, 2014 and who qualify and continue to qualify to receive health benefits pursuant to the Plan upon their retirement, the Authority shall pay: (1) FIFTY PERCENT...
	ii Upon retirement, for all eligible employees in Category 1 who retire after January 1, 2014 who desire and qualify and continue to qualify to receive health benefits pursuant to the Plan upon their retirement, the Authority shall pay: (1) FIFTY PERC...
	iii Upon retirement on or after December 31, 2014, in addition to the benefit set forth in subdivision ii above, all eligible employees in Category 1 who: (1) have at least twenty (20) years or more of service to the Authority as of December 31, 2014;...

	b Category 2:
	i For all eligible employees in Category 2 who desire and qualify and continue to qualify to receive health benefits pursuant to the Plan, the Authority shall pay ONE HUNDRED PERCENT (100%) of the cost of the individual or family coverage, at the empl...
	ii Upon retirement, for all eligible employees in Category 2 who desire and qualify and continue to qualify to receive health benefits pursuant to the Plan upon their retirement, the Authority shall pay:
	(1) For all employees with 10 or more, but less than 20 years of service with the authority:  FIFTY (50%) of the cost of the individual or family coverage, at the employee’s option, and, upon eligibility, ONE-HUNDRED PERCENT (100%) of the cost of Supp...
	(2) For all employees with 20 or more years of service with the authority:  SEVENTY-FIVE (75%) of the cost of the individual or family coverage, at the employee’s option, and, upon eligibility, ONE-HUNDRED PERCENT (100%) of the cost of Supplementary M...
	(3) For all employees with 25 or more years of service with the authority, upon attaining the age of 65, ONE HUNDRED PERCENT (100%) of the cost of the individual or family coverage, at the employee’s option, including, upon eligibility, ONE-HUNDRED PE...


	c Category 3:
	i For all eligible employees in Category 3 who desire and qualify and continue to qualify to receive health benefits pursuant to the Plan, the Authority shall pay ONE HUNDRED PERCENT (1OO%) of the cost of the individual or family coverage, at the empl...
	ii Upon retirement, for all eligible employees in Category 3 who are not taking, being or becoming employed or taking any other position or engagement of any kind, full time or part time, with any water district, water authority or water company or ot...
	iii Upon retirement, for all other eligible employees in Category 3 who desire and qualify and continue to qualify to receive health benefits pursuant to the Plan upon their retirement, the Authority shall pay: (1) FIFTY PERCENT (50%) of the cost per ...

	d Category 4:
	i For all eligible employees in Category 4 who desire and qualify and continue to qualify to receive health benefits pursuant to the Plan, the Authority shall pay none of the cost of the individual or family coverage.  The employee shall pay the compl...
	ii Upon retirement, for all eligible employees in Category 4 who desire and qualify and continue to qualify to receive health benefits pursuant to the Plan upon their retirement, the Authority shall pay none of the cost of the individual or family cov...


	8. DEATH OF EMPLOYEE - SURVIVOR COVERAGE:
	a Categories 1 and 4:
	All survivors of employees or retired employees who were in Category 1 or 4 at the time of their death, who were both eligible for and received health insurance as dependents of such employees pursuant to the Plan at the time of the death of such empl...
	b Categories 2 and 3:
	All survivors of employees or retired employees who were in Category 2 or 3 at the time of their death, who were both eligible for and received health insurance as dependents of such employees pursuant to the Plan at the time of the death of such empl...

	9. CONTRACTUAL OBLIGATION OF THE AUTHORITY:
	a The benefits set forth in the Plan shall be deemed a contractual obligation of the Authority to all of the individuals who qualify as “employees” in Categories 2, 3, and 4, and their dependents, on and from the date of the adoption of the Plan until...
	b Any future rescission, modification, or other amendment to the Plan, which reduces or otherwise adversely affects the employees in Categories 2, 3, or 4,
	shall not affect the contractual rights of those employees in Categories 2, 3, and 4, and their dependents, who are participating in the Plan at the time of such rescission, modification, or other amendment to the Plan, and the benefits to which they ...
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